<BREE~ORERFAI=HT5>
HERR OB THRAFIREEES 4

~ PA)ATEH<BRAETERRIT
HRYzEF— ~
August 17,
2022
BEH S

Pacific Dreams, Inc.

8532 SW Saint Helens Dr., Suite 220
Wilsonville, OR 97070 USA
kenfsakai@pacificdreams.org
www.pacificdreams.org



mailto:kenfsakai@pacificdreams.org
http://www.pacificdreams.org/

=
T —

|f|c Dreams Instltute E PACIFIC DREAMS ]NC

QIR CS QTR IR

FSvI TRk
WO TSURFIVY
LI7LURFIVY
AI77—LA—DE St
BREORERIRE
HEORBEIGHEDRKRYAH
Application Form &L atDFx vy

Job Application Form M {s

Position Description O{ERE

Salary Survey DO (FiE&HhE)
RO avDeE, FERO IV DEHHR




- : B
%_\ flc Dreams Instltute /" "PAC|F|C DREAMS, INC.
g the Way Cro Culturally Expertise in US/Japaness Business Relations

QHRIEERDVKRESRBE AR CIRT -
R i‘d‘%%lﬁl:?%'ml:zﬁufﬁ%m%@%.c\%urib‘“&'c%)ﬁb\
1 ”Employer Brand” 723K [ERNEATHIHI L2050, N THREILS
LTV
P ISURRRILERATHELSINATUONIE T2 TIEELDEVLWSERLHS
1 RCERRATIET A D EIFEMILEDBINGEFHENUDLOHNTUND
P ZDTIOAINEDBRKIZHEEFX)E—FT,. ENIE/O0—NIILTEEE

MNFESRWNEWLSEREBH D

KILAA®HY ., ETHLEEIZTESED TILALY

¢ FA)NWTREEDY LFEFERIZESAIDITEN. BR |
TENKODDBAMDATILLARJLORER(T LT EMPLOYER
BRI AR ER—INHIFICRE-TLVEL BRANDING
I BEEEZNTORFRTDIM L) —LGHRGRETHEITOLELHD

3




Showing the Way Cross-Cult

- a
\d_l’ﬂ:lflc Dreams Instltute ,."_EF".EA(;JFIICA DREAMS,]NC

e TAYOEZEDIRE H#@f‘ﬁr 1)Att|tude ( sfE) 2) PaSS|on (it
3) Hard Skills & &1 Soft Skills

] HRAEZEOREHA TIIZON—RAF LD HFHEIESN NS

W N—RAT U ONWTEIL VAREH I CTHLRREINEE RO ~UL
DETETEDLDO T, BRH LW BB IZE AN T WDTEDS, 7 AV IR
ETIIITHY 7 IAF L O FICE S EELERNIISHD

% YITRRF)LEIEK., Iz A% (Interpersonal) 332 =4—2 3 KN
HBEDIEZFEL, F\L—=2 T I2&>THFEARETIEXH SN, LEBEZTD A
AEMNEFE->TULS4EME (Traits or Mindset) IZTHET HEZAAKELY

] N—RAF U IY T RAF L E R TR — = FIC L > TRHZE Al RE

P FEFEASNE-IR—DYBOABTH>TH. ERARDN—=2T IR
MY EMNTET FITRFDIOHE TOF R —F 17 (Onboarding)
OS5 LTORENEREICEETHS
] 7 AU TIIAMLHI H4%, 90H T25%. 18+ H T49% D H#H D H £
4 BEERFEAEL TV



e o
%ﬁ:ific Dreams Institute J\PACIFIC DREAN__!? ]NC-

Showing the Way Cross-Culturally E xpertise in USfJa

: RAFTIFY

1. BE
(Attitude)

2. 178

(Passion)

3. AF)L
(Skills)

(Position)



1 — E'J'i':
\d_l’ﬂ:lflc Dreams Instltute iE'PAC”;—IC DREAMSJNC

Showing the Way yss-Cult

! H] 12~ 0U) 5l Y70 2= U 2
< EENCEZECSNIEMESEMIERLTAE. TN OEMITEE
PICFERHIATHOENCEZEEEICRESES

P ERLEERZERNICEETIZIEFELTHEL
1A=L LA AEEOEMN —=2 T %1715
° BRANIHEBIOATLEFIVvIEE LA
) BB DT AREITO BERYa—L, TO—0N\DY T RE0MES
M AASDRIEOCAE(IBEYNGEEHEER

v BIFLEEEROHLIERIZKY ., H<ETHLSETORIFE L TOHRFEERAS
AEILLANILGEZXRILIZLI-BEBZ1TD

% nNO—%1R (Halo Effect) <°a—2 %0 (Horn Effect) (2% D15

S HEEIL, EARIC Exempt THAIEEB DM THE

% Yes ™ No WTEZONLHERMIIHEAE(TS [ "Open-Ended” Questions
@ FECEH HHRBAARSS) SYETETIZIER T A L TAZL AL TRL



o
LY e dls D 1
Pacific Dreams Institute ["\PACIFIC DREAMS, INC.
Showing the Way Cross-Culturally Expertise in US/Japaness Businass Relations

QIR H = Co7 =

“ Fir. £EFAB. (GKRD) FXEFBH, HAEH#, A&, M5

* KEDIE: BiEE BEEROHOHL. A BEIKREE) . FHOZOFE.
HIEPTOFAILET 7 IR

“ BEIREE: BEDRE. FHR. AROCFHOREBERE. IRANAFEZDHELD
B, RIEDORELER

S ISIAOH MSCEESIE , IRIRIRIL., HEE T & FIEEHH

“ HBE. 5 BE. BEE. ETOMELTDIESE

P REL EMLTULSRIRZPATELTWWSH SR . FHl%) RHASKH

e DEEE: BEED (BESLVIRED) BEOZDIESE

% TR (Workers’ Comp) : WEF T A 5O BRSO T O FiE

P TBE: B&EN (Veteran) A7 —% A, Pt (Reserve) AT7—4X

S BB BIOILERE U S#RAI0/NYI TSR FyITHRET S

P BESCAERE, VLYY hRaT | i ERE

S WEOKGIERE [ MAOmICE-TIXERETELE

7




%Iflc Dreams Instltute E PACIFIC DREAMS ]NC

< MBI: Motivation- Based'I_tennew>

% PEkOmHBEFETIL BBI (Behavior-Based Interview) 23#EdESiu C&x7-
”Please tell me a moment you went above and beyond to please and
satisfy a customer.”
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*» BBI MR HI: “The best way to predict future is to look at the past”
*» MBI MJRAI: “The best way to predict success is to look how s/he

normally responds to difficult challenges or obstacles.”
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”Please tell me a situation during your work you demonstrated a sense
of humor to ease team members’ tension.”

“Please tell me a specific situation when you had to make a tough
decision or choice for your team members.”
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